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1. The background and necessity of the research
The maintenance and intensification of corporate competitiveness in the aging 
society depends on the application of an aged labor force. Moreover, the 
existing age-limit system needs to be reconsidered from the dimension of social 
security as the annuity age extension of the national annuity is expected. 
With the aging of the population being recognized as a pressing issue, the 
Korean Government established the "Low Childbirth and Aged Society Basic 
Plan" in May of 2006, and the "Aged Employment Promotion Basic Plan" in 
July of 2006. In addition, they examined the introduction of the stepwise age 
limit obligation system connected with the age extended plan of the national 
annuity in 2010. Accordingly, the Ministry of Labor has actively propelled the 
retirement age extension system through means such as paying 'incentive for 
extension of retirement age' to corporations that extends the working age limit 
by more than one year since 2008. 
Major advanced European countries are planning to extend the normal 
retirement age from 65 to 67 (Sweden) or 68 (United Kingdom) through 
pension reform. The extension of retirement age with manufacturers and large 
enterprises at the center is a trend that has continuously increased, as it accords 
with the position of the enterprises that are trying to secure sufficient labor 
power due to the phenomenon of shunning production jobs and the demands of 
workers for employment stability. 
Moreover, the corporations can have difficulty maintaining the stable 
operation of organization, because elderly workers, compared to the younger 
group and middle-aged group, have sharply degraded physical and mental 
functions. In this realistic situation, the method for the employment maintenance 
of an aged person is to introduce the wage peak system, in which the wage 
level of an aged person is adjusted according to productivity. 
Therefore, the government must seek a Vocational ability development 
solution that enables elderly workers to improve their 
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capability and reach a quality level that enables them to maintain their careers 
as skilled workers in professional fields. In this context, it is necessary to 
carefully analyze and examine the aged labor market policy of advanced 
countries, to plan for economic strength by achieving a harmony of the 
Vocational ability development with the extension of the retirement age. 
2. Research results 
If time of the retirement of elderly workers is extended with the introduction 
of the extension of the retirement age and the wage peak system, the concern 
about the life planning of the second through the Vocational ability development 
will be enhanced. 
This has to be appropriately utilized, in that it induces the minimum income 
guarantee and social activity participation of the aged. However, it is difficult to 
activate the Vocational ability development participation of an aged without the 
formation of a cooperative relationship between enterprise and government.
Accordingly, efforts are required in order to activate the Vocational ability 
development participation of the aged. First, the employment link customized 
training has to be expanded. Second, the former support services intensification 
and transport system has to be reorganized.
Third, the aged training center establishment and designation of related 
institutes has to expanded. Fourth, the infrastructure for the aged Vocational 
ability development has to be improved. Fifth, the type of occupation fit for the 
aged has to be developed. 
